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Abstract

This study aimed to know the impact of the organizational structure on the
performance of managers in the General Company for the Processing of
Grain.

The study relied on the descriptive—analytical approach, and | used it to collect
and analyze data utilizing a questionnaire. The questionnaire was formulated
according to the five—year Likert scale and included three main sections: a
section that measures the personal and functional characteristics of the study
sample’s vocabulary, and a section that includes paragraphs that measure the
dimensions of the organizational structure, and a section that measures the

performance of managers.
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